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Part I: Log 

 
Date(s) Activity/Time PSC Standard, Element 

& 

BOR Strand, Element 

& 

NETS-A Standard, Element 

10/09/2014 Coaching Journal: Coaching Preconference , discuss 

results of Lo-Ti and Early Adopter surveys, identification 

of possible strategy to try (1 hour) 

(PSC 3.6/ISTE 3f) 

10/16/2014 Coaching Journal: Model use of technology and then 

provided feedback as teacher tried the strategy (1 hour) 
(PSC 2.6/ISTE 2f) 

10/20/2014 Coaching Journal: Lesson planning with teachers 

incorporating new strategy (1 hour) 
(PSC 2.1/ISTE 2a) 

10/28/2014 Coaching Journal: Observed lesson implementation, 

offering support to students and teacher as needed (1 hour) 
(PSC 2.1/ISTE 2a) 

11/04/2014 Coaching Journal: Provided follow up and feedback for 

lesson observed (1 hour) 
(PSC 2.7/ISTE 2g, PSC 5.3/ISTE 

4c) 

10/09/2014 One hour technology workshop: Research and preparation 

for workshop on technology integration, creating surveys 

(4.5 hours) 

(PSC 2.6/ISTE 2f, PSC 3.6/ISTE 

3f, PSC 5.1/ISTE 4a, PSC 

5.2/ISTE 4b) 

10/10/2014 One hour technology workshop: Presentation preparation 

– loading slides into Classflow, preparing handouts (1 

hour) 

(PSC 2.6/ISTE 2f, PSC 5.2/ISTE 

4b) 

10/13/2014, 

10/20/2014, 

11/03/2014, 

11/10/2014 

One hour technology workshop: Workshop 

Implementation (1 hour each = 4 hours) 
(PSC 2.2/ISTE 2b, PSC 5.2/ISTE 

4b) 

11/19/2014, 

11/22/2014 

One hour technology workshop: Website development and 

survey analysis (4 hours) 
(PSC 2.7/ISTE 2g, PSC 2.8/ISTE 

2h, PSC 5.2/ISTE 4b, PSC 

5.3/ISTE 4c) 

 Total Hours: [18.5 hours ]  

 

 

DIVERSITY 
(Place an X in the box representing the race/ethnicity and subgroups involved in this field experience.) 

Ethnicity P-12 Faculty/Staff P-12 Students 
 P-2 3-5 6-8 9-12 P-2 3-5 6-8 9-12 

Race/Ethnicity:         

 Asian         

 Black X    X    

 Hispanic     X    
 Native American/Alaskan Native         

 White X X  X X    

 Multiracial     X    

Subgroups:         



 Students with Disabilities         

 Limited English Proficiency         

 Eligible for Free/Reduced Meals     X    

 

 

 

  



Part II: Reflection 
 

 

 

CANDIDATE REFLECTIONS: 
(Minimum of 3-4 sentences per question) 

 

1. Briefly describe the field experience. What did you learn about technology facilitation and 

leadership from completing this field experience? 

This field experience consisted of two parts: an individual coaching experience and a one-hour 

workshop. The coaching experience taught me much about listening. I often feel that I have 

wonderful ideas and get very focused on helping someone “my way.” The coaching experience led 

me to a teacher who was already very strong with using technology who also had very clear goals 

with what she wanted to accomplish. This helped me work on listening and facilitating rather than 

guiding the teacher I was coaching.  The workshop was not the first I’ve led but I did find the 

ADDIE assisted me in organizing a better organized, more engaging workshop. I will be using this 

in the future. 

 

2. How did this learning relate to the knowledge (what must you know), skills (what must you 

be able to do) and dispositions (attitudes, beliefs, enthusiasm) required of a technology 

facilitator or technology leader? (Refer to the standards you selected in Part I. Use the 

language of the PSC standards in your answer and reflect on all 3—knowledge, skills, and 

dispositions.) These experiences were most closely related to PSC Standards 2 and 5. Standard 2 

states, “Candidates demonstrate the knowledge, skills, and dispositions to effectively integrate 

technology into their own teaching practice and to collaboratively plan with and assist other 

educators in utilizing technology to improve teaching, learning, and assessment.” The coaching 

experience allowed me to collaborate with a particular teacher to implement a new type of 

technology in her classroom and relate it directly to something she wanted students to learn. 

Standard 5 which states, “Candidates demonstrate the knowledge, skills, and dispositions to 

conduct needs assessments, develop technology-based professional learning programs, and design 

and implement regular and rigorous program evaluations to assess effectiveness and impact on 

student learning,” directly relates to the development of the technology workshop. Through the 

use of the ADDIE workshop I was better able to create professional development that addresses all 

three strands of this standard: I was able to conduct a needs assessment based on the knowledge 

my audience currently had and what administrators wished for them to know. I was able to use the 

Learning Forward standards to try and create a more effective professional development 

experience for everyone. And finally, I was able to evaluate the effectiveness of the program after 

the workshop. 

 

3. Describe how this field experience impacted school improvement, faculty development or 

student learning at your school. How can the impact be assessed? 

The one hour technology workshop had a direct impact on faculty development in Lee County 

School System. Not only was there a positive response in the teacher survey as a whole, individual 

teachers felt that they were better able to understand technology integration and set goals for 

themselves and their students. Actual student impact can be assessed by data collected from 

administrative walk-throughs. 

 

 

 

 
 

 


